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Introduction
Part of our commitment to diversity, equality and inclusion is to be open and
accountable about the progress we are making and any barriers we still need
to overcome. A global newsletter reporting on developments is an important
part of that process – so we are delighted to launch this second edition!
In the five months since our first newsletter, we have continued taking
steps to make Walkers a place where everyone feels equally respected
and welcome, where we can maximise the talents of those who work
with us and – just as crucially – maximise their potential for development.
It is important that each of our offices makes their own decision about
what their D&I priorities are and we report on these regional activities
below (and record our thanks to all those who have committed their
time and enthusiasm to make them happen). It is also important to
ensure that we “Think Global” as well as “Acting Local”, so we have
been working with an external firm of DE&I specialists to develop a
strategic, cohesive and long term plan. See below for further information.
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Gender

Mental Health

In May we promoted 10 women to the partnership meaning
that 34% of the Walkers partnership, is now female.

We celebrated Mental Health Awareness week (the theme
for 2022 was loneliness) for the first time this year with the
following events:

Seven Walkers partners across the firm’s Cayman, Guernsey,
Ireland and Jersey offices have been recognised in IFLR 1000
Women Leaders for 2022 – read full story here

•

Face to face socials in our London, Dubai, Dublin, Jersey,
Guernsey, Ireland, Cayman, Bermuda and BVI offices
to bring our people together. Entitled ‘Coffee and
conversation’ the socials were a great opportunity for
informal gatherings and were led by local D&I committees,
with a member of the committee opening each social.
We wanted to acknowledge the challenges of the last
two years by hosting in person events to bring people
together. See some of the pictures we took click here

•

Global workshops led by wellbeing strategist Nick
Bloy, founder of Wellbeing Republic, on the impact
of loneliness, scheduled at different times to ensure
colleagues in the Americas, Asia, Europe and the UAE
could be involved. More than 100 attendees benefited
from the workshops - you can view the session here

•

The introduction of Viva Insights (via your PC, laptop
or mobile) to provide personalised recommendations
to help users build better work habits – for instance
following through on commitments made and
protecting “focus time” for uninterrupted, individual
work. The app includes a section on mindfulness,
powered by the globally recognised experts at
Headspace. This provides access to guided mindfulness
sessions, music for meditation and breathing exercises.
To view our other wellbeing resources click here.

In July the firm implemented a new global maternity leave
policy. We now offer a minimum of 18 weeks basic salary
(an increase of 6 weeks) and an increased period of leave
to 26 weeks in the Americas, Asia and the UAE. The policy
includes those already on maternity leave. You can see the
policy read full story here.

Faith
In April, we asked members of staff from our UAE, Ireland
and London offices to share their personal experiences
of, and reflections on, Ramadan. These responses were
circulated by way of two “Spotlight” collections - click
here to read - in an email to all staff from the global D&I
Committee. The insights offer all of us a chance to stand in
someone else’s shoes for a few moments – a critical aspect
of developing an inclusive environment.
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LGBT+
Pride Month is celebrated each year in the month of June to honour
the 1969 Stonewall Uprising in support of LGB rights in the US
and to recognise the impact LGBT+ people have had in the world.

To mark this important event:
•

The global D&I Committee published a Pride statement on our website
Click here for more information

•

Over 400 partners and staff opted to use the Walkers Pride signature on
internal and external emails for the month of June

With the support of the Local D&I committees, there were a total of 6 Pride
events and 2 sponsored pride parades across our 10 offices
You can see more detail by clicking here
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Regional focus
Americas

Asia

•

The Hong Kong office celebrated Pride month with a
panel event taking an in-depth look at Allyship, including:

•

On the 13th May the BVI office held a wellness session to
celebrate Mental Health Awareness week. A masseuse
offered wellness massages throughout the day followed
by an evening social.
Walkers currently sponsors two Caymanians at the
only Caymanian law school - Truman Bodden Law
School (TBLS). It offers both LLB and LPC equivalent
degrees and is a far more cost effective proposition
for Caymanians compared to studying overseas and is
therefore an important part of widening participation
for the firm to ensure access to the widest local talent
pools.

•

We also offer internship opportunities to TBLS students
who are self- or Government-sponsored – this year 9 in
Cayman and 5 in Bermuda and 1 in BVI.

•

In April the Cayman office ran their annual Legal
Mentorship Programme for Year 10/11 students in
Government High Schools, partnering 6 students with
a Walkers lawyer (an increase from the 5 who joined us
last year). The Programme is designed for state school
pupils interested in a career in law and aims to provide
an insight into the legal profession in the Cayman
Islands.

•

A donation was made to Inclusion Cayman, an
organisation that supports, promotes and defends the
rights and interests of people with disabilities.

•

The America’s D&I committee sponsored the 2022
Cayman Pride Parade

•

What allyship actually is;

•

the key traits of an ally; and,

•

how active allies help an organization.

The panel was moderated by Peter Sargant, CEO of
Community Business and speakers included Karan Sharma
who is Citi’s APAC Head of Talent and Diversity, and Christina
Themar, founder and director of Next Chapters Limited,
and Partnerships Director at Common Purpose Hong Kong.
The event was live-streamed to enable colleagues from
Singapore to join.
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Middle East

Europe

A survey of staff by the Wellness Committee
established that anxiety and stress were key areas of
concern.
As a result, the wellness committee
organised an interactive session in Dubai with our
health care provider to highlight the wellness benefits
available to staff, and a campaign is being planned
to highlight areas where Walkers can promote
practical skills to assist colleagues in best managing
the competing demands of work and home life.

The London, Dublin, Guernsey and Jersey offices took part in
the “Think Talent” programme for the second year, working
with Aspiring Solicitors, an organisation whose primary aim
is to increase diversity in the legal profession and Barclays.
Walkers was one of five law firms to work with Barclays and
Aspiring Solicitors to deliver legal work experience designed
for members living with autism and neurodiverse conditions.
To mark Pride, the London office hosted two talks run by
Inclusive Employers discussing:
•

Gender Identity and a range of issues surrounding this
challenging topic, including how to discuss concepts of
identity appropriately and trans and non binary people
in history.

•

The continued need for Pride in 2022, looking at the
history of the movement and the key campaigning aims
at this stage of its history.

Colleagues from the Channel Islands and Ireland joined
virtually. To watch the replay click here
•

The Dublin office held a panel event entitled
‘’What does Pride mean to you? Inclusion. Equality.
Authenticity’’ the event was hosted by Rory O’Neill
(aka Panti Bliss or Pantisocracy) and on the panel the
speakers included Heather Wallace, Senior VP and
Senior Counsel, PIMCO, Jeanne McDonagh, CEO of
the Open Doors Initiative, Kate Drinane, Co-Founder
Queer Culture Ireland & Tour, Talks, Training &
Interpretation Officer, National Gallery of Ireland

•

The Channel Islands D&I Committee is sponsoring the
Wellbeing Area for Jersey Pride 2022

•

The Guernsey and Jersey office launched the Channel
Island D&I film Club on the 23rd May. At their first
session they watched The Speed Cubers. A short film
raising awareness on Autism watch the preview here
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Looking forward
Building a Global Strategy

Future events

The Global D&I committee has been working with Brook
Graham, a specialist diversity and inclusion consultancy,
to look at how we can best harness and guide the
strong work already being done to take our DE&I efforts
forward. In order for the strategy to reflect the needs
of the organisation, we invited 100 people from across
our 10 offices, from all parts and levels of the business
to take part in focus group discussions. 10% of each
office, representative of gender, ethnicity, age and
other characteristics were invited to participate. We will
use the findings of these focus groups, together with
interviews with members of the global D&I committee,
the Management Committee and a wide range of
research to develop the global strategy which will guide
our DE&I efforts in the coming months and years.

We are looking forward to celebrating Black History Month,
Disability History Month and World Mental Health Days in
the coming months.
If you would like to see other events marked, would like
to get involved in our upcoming plans or are interested
in joining your local D&I committee, please email
Sarah.Alonge@walkersglobal.com
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